The relationship between Employees Level of education and the learning organization profile of Qazvin University of Medical Sciences by Habibi , fateme et al.
و ﻲﻜﺷﺰﭘ شزﻮﻣآ ﻪﻣﺎﻨﻠﺼﻓ ﻪﻌﺳﻮﺗ  
ﻦﻳوﺰﻗ ﻲﻜﺷﺰﭘ مﻮﻠﻋ هﺎﮕﺸﻧاد  
ﻢﺸﺷ لﺎﺳ ،لوا هرﺎﻤﺷ ، نﺎﺘﺴﺑﺎﺗ و رﺎﻬﺑ92  
The Journal of Medical Education & Development 
Qazvin Univ. of Med. Sci. 
Vol.6. No.1. Spring & Summer 2013 
  
  
طﺎﺒﺗرا ﺑﻴﻦ ﺢﻄﺳ ﺼﺤﺗﻴتﻼ نﺎﻨﻛرﺎﻛ و ﻧﻴخﺮﻤ نﺎﻣزﺎﺳ ﻳﮔدﺎﻴهﺪﻧﺮ هﺎﮕﺸﻧاد مﻮﻠﻋ ﻜﺷﺰﭘ ﻲوﺰﻗﻳﻦ  
ﻪﻤﻃﺎﻓ ﺒﺣﻴﺒﻲ*  ﺖﻌﻓر ﺒﺤﻣ ﻲﺮﻓ**  ﻦﺴﺣ ﻧﺎﻬﺟ ﻲﻤﺷﺎﻫﻲ ***ﺘﻣارﻴﻦ ﺷﻴﻪﺸ ﭼﻲ  **** ﺪﻤﺤﻣ ﺮﻛزﻳﺎ ﻛﻴﺎﻲﻳ  ***** زﺎﻨﻟا ﺗﺎﻨﻗﻲ******  
The relationship between Employees Level of education and the learning organization profile of Qazvin 
University of Medical Sciences  
F.Habibi   R.Mohebbifar   H.Jahanihashemi  R.Shishechi  M.Z.Kiaei  E.Ghanati 
 
ABSTRACT: 
Background: Nowadays, organizations to survive and gain competitive advantage require structural changes for conforming to their 
surrounding environmental changes. Many organizations are becoming learning organizations for this purpose. 
Objective: The purpose of this article was to determine profile of learner's organization in Qazvin University of Medical Sciences, using 
continuous system linked organizational model based on different levels of education. 
Methods: This is an applied study using a practical survey; Statistical community include people in all different organizational levels of 
Qazvin University of Medical Sciences, (consisting of 1517 people) which have been working during 2008-2009 academic year. Using 
formula, a sample of 260 people was randomly studied. Sample size allocation to different study groups was according to performance 
size. Data collection consisted of a questionnaire with 50 questions on a Likert scale. Data analysis was performed by SPSS software 
using statistical tests ANOVA and Student-T-Test. 
Findings: The results of the research showed a community of 52% women and 48% men; of which 56.15% had a bachelorette degree 
(BS or BA), 18.85% masters and general practitioners degree (MS, MA or MSc.) and 16.16% specialist's doctorate and PhD degrees. 
The results showed none of the people in different educational backgrounds evaluated the University as a learning organization. Among 
the five dimensions of learning organization model; people and knowledge, there was no significant difference at different levels of 
education. While there was a significant difference (p<0.05) in the learning, organization and technology dimensions. The most points in 
learning dimension (20.70), organization (19.17) and technology (20.70) and overall assessment (93.91) belonged to groups with less 
than BA education. 
Conclusion: According to research results, university in different educational levels was not assess as a learning organization and the 
weakest subsystems, was related to learning subsystem. No organization can survive without continuous learning. Managers must 
facilitate learning as a major activity, on this basis, the special attention of university decision makers are needed to move towards a 
learning organization. In this context the university can establish and develop an on time and flexible learning programs at top of its 
agenda. 
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ﻜﭼﻴهﺪ:  
ﻣزﻴﻪﻨ: نﺎﻣزﺎﺳﺎﻫ هزوﺮﻣا اﺮﺑ يءﺎﻘﺑ و ﺐﺴﻛ ﺰﻣﻳﺖ ﺘﺑﺎﻗر ﻲﻧﻴﺪﻨﻣزﺎ ﻐﺗﻴﻴتاﺮ رﺎﺘﺧﺎﺳ يرد ﻢﻫاﻮﻧ ﻲﻳﺎﺑ ﻐﺗﻴﻴتاﺮ ﺤﻣﻴﻂ ﭘﻴنﺎﺸﻧﻮﻣاﺮ ﺪﻨﺘﺴﻫ .اﺮﺑ ياﻳﻦ رﻮﻈﻨﻣ ﺴﺑﻴرﺎ يزا نﺎﻣزﺎﺳﺎﻫ رد لﺎﺣ ﺪﺒﺗﻳﻞ نﺪﺷ 
ﻪﺑ نﺎﻣزﺎﺳﺎﻫﻳ يﮔدﺎﻴهﺪﻧﺮ ﻣﻲﺪﻨﺷﺎﺑ .  
فﺪﻫ: فﺪﻫ اﻳﻦ ﻪﻟﺎﻘﻣ زراﻳﺑﺎ ﻲﺎﻓوﺮﭘﻳﻞ نﺎﻣزﺎﺳ ﻳﮔدﺎﻴهﺪﻧﺮ هﺎﮕﺸﻧاد مﻮﻠﻋ ﻜﺷﺰﭘ ﻲوﺰﻗﻳﻦ ﺎﺑ هدﺎﻔﺘﺳا زا لﺪﻣ ﺳﻴﻢﺘﺴﺎﻫ يﻪﺑ ﻢﻫ ﭘﻴﻪﺘﺳﻮ ﻧﺎﻣزﺎﺳ ﻲﺮﺑ ﺐﺴﺣ حﻮﻄﺳ ﻒﻠﺘﺨﻣ ﺼﺤﺗﻴﻠ ﻲدﻮﺑ.  
شورﺎﻫ: اﻳﻦ ﺶﻫوﮋﭘ زا عﻮﻧ دﺮﺑرﺎﻛ يﻣﻲﺪﺷﺎﺑ ﻪﻛ ﻪﺑ ترﻮﺻ ﭘﻴﺎﻤﻳﺸ ﻲمﺎﺠﻧا ﺬﭘﻳﻪﺘﻓﺮ ﺖﺳا .ﻪﻌﻣﺎﺟ رﺎﻣآ يﻞﻣﺎﺷ ﻠﻛﻴﻪ داﺮﻓا يﺪﻨﺘﺴﻫ ﻪﻛ رد هﺎﮕﺸﻧاد مﻮﻠﻋ ﻜﺷﺰﭘ ﻲوﺰﻗﻳﻦ رد هدرﺎﻫ يﻒﻠﺘﺨﻣ 
ﻧﺎﻣزﺎﺳ) ﻲﻪﺑ داﺪﻌﺗ 1517 ﺮﻔﻧ (ﻃ ﻲلﺎﺳ ﺼﺤﺗﻴﻠ ﻲ88-87 لﺎﻐﺘﺷا ﻪﺑ رﺎﻛ ﻪﺘﺷادﺪﻧا .ﻪﻧﻮﻤﻧا يﻪﺑ ﻢﺠﺣ 260 ﺮﻔﻧ ﻪﺑ ترﻮﺻ ﻓدﺎﺼﺗ ﻲدرﻮﻣ ﻪﻌﻟﺎﻄﻣ راﺮﻗ ﺖﻓﺮﮔ .ﺼﺨﺗﻴﺺ ﻢﺠﺣ ﻪﻧﻮﻤﻧ ﻪﺑ هوﺮﮔﺎﻫ يدرﻮﻣ 
ﻪﻌﻟﺎﻄﻣ ﺐﺳﺎﻨﺘﻣ ﺎﺑ هزاﺪﻧا ترﻮﺻ ﺬﭘﻳﺖﻓﺮ .راﺰﺑا روآدﺮﮔ يهدادﺎﻫ ﺶﺳﺮﭘﻪﻣﺎﻧا يﻞﻤﺘﺸﻣ ﺮﺑ 50 لاﻮﺳ ﺎﺑ ﻘﻣﻴسﺎ ﻟﻴتﺮﻜ دﻮﺑ .ﺰﺠﺗﻳﻪ و ﻠﺤﺗﻴﻞ هدادﺎﻫ ﺎﺑ هدﺎﻔﺘﺳا زا نﻮﻣزآﺎﻫ يرﺎﻣآ يANOVA  و 
Student-T-Test ترﻮﺻ ﺬﭘﻳﺖﻓﺮ.  
ﻳﻪﺘﻓﺎﺎﻫ: ﻖﺒﻃ ﺎﺘﻧﻳﺞ ﻞﺻﺎﺣ زا ﺶﻫوﮋﭘ 52  %ﻪﻌﻣﺎﺟ ار نﺎﻧز و 48 %ار نادﺮﻣ ﻜﺸﺗﻴﻞ ﻣﻲ؛ﺪﻧداد 15/56  %اراد يﺼﺤﺗﻴتﻼ ﻟﻴ،ﺲﻧﺎﺴ 85/18 %قﻮﻓ ﻟﻴﺲﻧﺎﺴ و ﺮﺘﻛد يﻪﻓﺮﺣا يو 16/16 %
ﺮﺘﻛد يﺼﺼﺨﺗ ﻲو PhD ﺪﻧدﻮﺑ .ﺎﺘﻧﻳﺞ نﺎﺸﻧ داد ﻪﻛ داﺮﻓا رد ﻫﻴﭻ ماﺪﻛ زا حﻮﻄﺳ ﺼﺤﺗﻴﻠﻲ، هﺎﮕﺸﻧاد ار نﺎﻣزﺎﺳ ﻳﮔدﺎﻴهﺪﻧﺮ زراﻳﺑﺎ ﻲهدﻮﻤﻨﻧﺪﻧا .زا ﻣﻴنﺎ دﺎﻌﺑا ﺞﻨﭘﻪﻧﺎﮔ ﻮﮕﻟا ينﺎﻣزﺎﺳ ﻳﮔدﺎﻴهﺪﻧﺮ رد دﺎﻌﺑا 
داﺮﻓا و ﺶﻧاد رد حﻮﻄﺳ ﻒﻠﺘﺨﻣ ﺼﺤﺗﻴﻠ ﻲفﻼﺘﺧا ﻨﻌﻣﻲراد يدﻮﺟو ﺖﺷاﺪﻧ .رد ﺗرﻮﺻﻲﻪﻛ رد دﺎﻌﺑا ﻳﮔدﺎﻴﺮي، نﺎﻣزﺎﺳ و روﺎﻨﻓ يفﻼﺘﺧا ﻨﻌﻣﻲراد دﻮﺑ )p<0/05 .(ﺑﻴﺮﺘﺸﻳﻦ ﺘﻣاﻴزﺎ رد ﺪﻌﺑ ﻳﮔدﺎﻴﺮ ي
)70/20(، نﺎﻣزﺎﺳ )17/19 (و روﺎﻨﻓ) ي70/20 (و رد زراﻳﺑﺎ ﻲﻠﻛ) ﻲ91/93 (ﻪﺑ هوﺮﮔ ﺼﺤﺗﻴتﻼ ﺮﺘﻤﻛ زا ﻟﻴﺲﻧﺎﺴ صﺎﺼﺘﺧا ﺖﺷاد.  
ﺘﻧﻴﻪﺠﮔﻴﺮ:ي ﺎﻨﺑ ﻪﺑ ﺎﺘﻧﻳﺞ ،ﺶﻫوﮋﭘ هﺎﮕﺸﻧاد رد حﻮﻄﺳ ﻒﻠﺘﺨﻣ ﺼﺤﺗﻴﻠ ﻲﻪﺑ ناﻮﻨﻋ نﺎﻣزﺎﺳ ﻳﮔدﺎﻴهﺪﻧﺮ زراﻳﺑﺎ ﻲدﺮﮕﻧﻳهﺪ ﺖﺳا و ﻌﺿﻴﻒﺮﺗﻳﻦ زﻳﺮﺳﻴ،ﻢﺘﺴ طﻮﺑﺮﻣ ﻪﺑ ﻳﮔدﺎﻴﺮ يﻣﻲﺪﺷﺎﺑ .ﻫﻴﭻ ﻧﺎﻣزﺎﺳ ﻲ
نوﺪﺑ ﻳﮔدﺎﻴﺮ يﺮﻤﺘﺴﻣ ردﺎﻗ ﺪﻫاﻮﺨﻧ دﻮﺑ ﻪﺑ ﺣﻴتﺎ دﻮﺧ ﻪﻣادا ﺪﻫد .ﺪﻣﻳناﺮ ﺎﺑﻳﺪ ﻳﮔدﺎﻴﺮ يار ﻪﺑ ناﻮﻨﻋ ﻳﻚ ﻟﺎﻌﻓﻴﺖ ﻠﺻا ﻲﻬﺴﺗﻴﻞ ﺪﻨﻨﻛ .ﺮﺑ اﻳﻦ ،سﺎﺳا ﻪﺟﻮﺗ صﺎﺧ ﻤﺼﺗﻴﻢﮔﻴنﺎﮔﺪﻧﺮ هﺎﮕﺸﻧاد ار ﺖﻬﺟ 
ﺖﻛﺮﺣ ﻪﺑ ﺖﻤﺳ نﺎﻣزﺎﺳ ﻳﮔدﺎﻴهﺪﻧﺮ ﻣﻲﺪﺒﻠﻃ .رد اﻳﻦ ﺎﺘﺳار هﺎﮕﺸﻧاد ﻣﻲﺪﻧاﻮﺗ اﻳدﺎﺠ و ﻪﻌﺳﻮﺗ ﻪﻣﺎﻧﺮﺑﺎﻫﻳ يﮔدﺎﻴﺮ يﻪﺑ مﺎﮕﻨﻫ و رد ﻋﻴﻦ لﺎﺣ ﻒﻄﻌﻨﻣ ار رد سأر رﺎﻛ راﺮﻗ ﺪﻫد.  
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